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■ Khalid A. Al-Falih, president and CEO, meets with the maintenance staff of the General and Electrical Repair Unit at Ras Tanura Marine Department during Monday's Executive Management Safety 
Review. 
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Monday's Executive 
Management Safety Review 
underscored the importance 
of the Ras Tanura area, which 
includes Saudi Aramco's oldest 
refinery and the world's largest oil 
export terminals. 


The Ras Tanura area has 
outperformed 2012 in almost 
all safety categories, with a 
50 percent reduction in lost time 
injuries, a clean record free from 
on-the-job fatalities, a 26 percent 
reduction of off-the-job disabling 
injuries and a reduction of motor 
vehicle accidents. 


The visit also highlighted a 
year in which Ju'aymah NGL 
Fractionation was ranked 
the first plant in the Middle 
East and second worldwide for 
achieving the milestone of over 5 
million safe work hours without 
any lost time injuries. 


See full story on page 3 


Saudi Aramco by the Numbers 



is the number of fish larvae per year released into 
Gulf waters by the fish hatchery built at Abu Ali as 
part of the Manifa Project to nourish commercial 
fish species and maintain the Manifa Bay ecosystem. 
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unity Services Safety Corner 


Stay safe, practice good food hygiene 


Did you know that as much as 80 per¬ 
cent of all food poisoning occurs in the 
home? Some cases may result from buying 
already contaminated food, but most cases 
of food poisoning occur when residents poi¬ 
son themselves and their own families by 
practicing poor food hygiene. 

So how do we prevent becoming the 
next food poisoning statistic? The main 
cause of food contamination is harmful mi¬ 
croorganisms such as bacteria. Follow these 
basic food safety rules, and remember the 
"4 C's" to keep your food and family safe. 

C-1 (Cross Contamination) 

Cross Contamination is the transfer of 


bacteria from raw foods (such as uncooked 
meat) to other foods (such as vegetables 
or cooked meats). The bacteria is trans¬ 
ferred directly when one food touches or 
drips onto another, or indirectly from hands, 
equipment, work surfaces or knives and 
other utensils. Cross contamination is one of 
the major causes of food poisoning and is 
caused by: 

• Not washing hands or foods correctly. 

• Using dirty cleaning cloths to wipe 
down food surfaces and equipment. 

This can be prevented by: 

• Washing your hands thoroughly every 
time you touch raw food, and before touch¬ 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, December 6, 2013 — $107.99 
Friday, December 13, 2013 - $107.08 
Friday, December 20, 2013 - $ 107.17 
Friday, December 27, 2013 - $108.73 
Friday, January 3, 2014 — $107.81 
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Offshore Arabia 2014 Conference 
and Exhibition: The final submission 
date for papers under the theme of 
"Regional Oil Spill Prevention and Pre¬ 
paredness" is Jan. 12. Papers should 
be on conference topics, including: 

• Oil spill prevention, contingency plan¬ 
ning and emergency preparedness. 

• Lessons learned from offshore/on¬ 
shore case histories and recent major 
incidents. 

• Innovations as applied to oil spill re¬ 
covery and response. 

• Terminal and tanker measures to pre¬ 
vent and respond to oil spills. 

• Oil drilling and production measures 
to prevent and respond to oil spills. 

• Oil spill waste and oily discharge 
management. 

• Restoration and rehabilitation prac¬ 
tices for the affected areas, wildlife and 
shorelines. 

• Offshore/onshore risk and crisis man¬ 
agement. 

The conference and exhibition will be 
March 3-5 at Dubai International Con¬ 
vention Center, UAE. 

For more info, call Majed Kaki at 012- 
427-5923. 


ing ready-to-eat food, but especially after 
visiting the toilet. 

• Keeping raw and cooked foods sepa¬ 
rate and use Ziploc plastic bags, or Tupper- 
ware containers, to seal them. The best 
advice is to keep raw foods at the bottom 
of the refrigerator and ready-to-eat foods at 
the top. 

• Using different chopping boards/work 
surfaces for raw and ready-to-eat food. 

• Cleaning and disinfecting knives and 
other utensils thoroughly after each use 
with raw food. 

• Using clean and disinfected or dispos¬ 
able cleaning cloths. 

C-2 (Cleaning) 

Kitchen surfaces and food preparation 
equipment can remain contaminated when 
not cleaned and disinfected properly. This 
can be prevented by using hot soapy wa¬ 
ter combined with a propriety disinfection 
spray/sanitizer solution. 

• When you are preparing ready-to-eat 
fruits and salads, wash them thoroughly 
with clean running water and then dip 
them in a disinfectant solution such as Mil- 
ton fluid or Clorox for at least 10 minutes. 
Follow the manufacturer's advice for the 
correct mixing rates. (Ten parts water to 

1 part disinfectant solution is usually ad¬ 
equate.) 

• Supervise children in the kitchen so 
that they do not touch food surfaces; they 
may contaminate surfaces or food prepara¬ 
tion equipment with their dirty hands. Also, 
they may contaminate their hands if they 
touch a dirty surface, raw meat, dirty fruit 
or vegetables. 

• Do not allow pets into the kitchen. 
Cats or small pet mammals will often walk 
on surfaces, spreading germs with their 
contaminated feet and fur, and flying pet 
birds can leave contaminated pet dander on 
work surfaces. 

C-3 (Chilling) 

Food must be stored and chilled to the 
correct temperatures, because bacteria can 
quickly breed and multiply at ambient room 
temperatures. 

• Fridges should normally be set be¬ 
tween 1 and 4 degrees Celsius (34 and 39 
degrees Fahrenheit), and it is advisable to 
have a fridge thermometer to check the 



■ Washing all fruits and vegetables correctly 

is one of several ways to avoid cross¬ 
contamination, one of the four Cs of good 

food hygiene. 

temperature. Fridge temperature controls 
may need to be adjusted in warmer summer 
months. 

• Always store raw meat at the bottom 
of the fridge in a sealed plastic bag or con¬ 
tainer, and always keep cooked and raw 
meat separate. 

• Don't put hot food in the fridge; this 
will cause the temperature to rise. Leave it 
to cool first. 

• Cooked leftovers should be cooled 
quickly and then put into the fridge. 

• Check the "use by" dates on food, 
and avoid using food past the expiration 
date or if it looks or smells bad. 

C-4 (Cooking) 

When cooking, food must be heated to a 
high enough temperature to kill all bacteria. 

• Proper cooking kills food poison¬ 
ing bacteria such as listeria, salmonella, 

E-coli and Campylobacter. It is very impor¬ 
tant to cook food through to the center, 
especially meat. Make sure food is cooked 
right through and just as hot in the middle. 
When reheating food, make sure it's hot all 
the way through and do not reheat it more 
than once. 

Personal Hygiene 

You can prevent the spread of harmful 
bacteria by observing good personal hy¬ 
giene and keeping work surfaces, utensils, 
etc, clean and disinfected. 

• Don't handle food when you are ill 
with stomach problems, such as diarrhea or 
vomiting. 

• Don't touch food if you have sores or 
cuts unless they are covered with a water¬ 
proof dressing. 

Remember the 4 C's and keep your food 
and your family safe. 



The joys of 
organizing 
the computer 
desktop 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The layout of our computer's 
desktop is the main pathway to our 
electronic files — our work. If it is 
cluttered, it requires extra time to 
find important documents. 

Desktops should be organized 
as they are where our daily work 
begins. However, organizing the 
desktop requires good judgment in 
classifying documents. Organization 
helps us work efficiently, creates a 
smoother workflow and increases 
productivity. And while effective 
layouts are different for each user, 
good layout is still important. A 
folder's name may depend on the 
nature of work, but trying to ad¬ 
here to a common format is a good 
move. Here are a few tips: 

1. Avoid saving your documents 
on the desktop to keep it neat. Lim¬ 
it the practice if inevitable. 

2. Choose drive D or libraries 
to store documents. Libraries help 
classify the file as a document, mu¬ 
sic, picture or video. However, only 
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the owner of the computer can ac¬ 
cess the documents stored on the 
computer. In drive D, whoever re¬ 
places you can access your files and 
do your work. 

3. Classify documents accord¬ 
ing to type of work, not on type 
of program. Some people name 
folders as MS Excel, MS Word, MS 
PowerPoint, PDF, etc., regardless 
of whether they are letter, reports, 
forms, etc. The boss will ask you to 


give him the Word document any¬ 
way, not the PDF. 

4. Create a "shortcut folder" on 
your desktop. Put your shortcuts of 
useful programs, folders and files in 
this folder. The more tasks you do, 
the more possibility there is to cre¬ 
ate shortcut links to your desktop, 
but they eventually become disor¬ 
ganized and clutter the desktop. 
The shortcut folder helps control 
your desktop space. 

5. In your shortcut folder, have 
a "Temporary Folder" and use this 
for the documents that you cannot 
classify and for documents that you 
will delete later. Using this will con¬ 
trol the sporadic tendency of your 
desktop layout. If you are in a hurry 
to save your file, you can save it to 
the desktop but make sure to move 
this to the proper file later. 

6. Also in your shortcut folder, 
use file names such as "Forms," 
"Letters," "Reports," and "Tempo¬ 
rary" as the name of your sub-fold¬ 


ers. All forms, whether in word, 
Excel or PowerPoint can be kept 
in your "Forms" folder, and all 
letters — PDFs or Word docu¬ 
ments — can be kept in a "Let¬ 
ters" folder. 

In our work, we cannot help 
but have sub-folders of the sub¬ 
folders of the main folder. The 
important thing here is we un¬ 
derstand the main folders for 
all of these. We should know 
what items to have on our desk¬ 
top, and organize and minimize 
them. 

Only allow important icons 
on the desktop. The fewer icons 
it has, the fresher it looks. A dis¬ 
organized layout is tiresome and 
creates stress. 

So don't let disorganization 
make your world more compli¬ 
cated. Help yourself by sorting 
out the strains, anxiety and has¬ 
sles with just a little bit of orga¬ 
nization. 
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Members of the Executive Management Safety Review delegation led by senior vice president of Upstream Amin H. Nasser listen to a presentation from Majed S. Al-Jariyan during their tour of 
Ju'aymah NGLF and Ras Tanura Producing on Monday. 


Ras lanura touts improved safety record 



Photo: Mohammed Al-Shaikh/MPD 


■ Abdulrahman F. Al-Wuhaib, center, and other members of the EMSR delegation listens to Mo¬ 
hammad Al-Rashidi, Maintenance Support Division head, right, during a tour of the refinery 
UPS training center at the Ras Tanura Refinery. 


SCOTT BALDAUF 

RAS TANURA — A large contingent 
of Saudi Aramco corporate and senior 
management braved the weather on a 
rainy winter day to tour Ras Tanura Re¬ 
finery, Ras Tanura Producing, Terminals 
and the Marine Department, as well as 
Ju'aymah NGLF, and Tank Farm facilities 
on Monday for the monthly Executive 
Management Safety Review. 

The visit underscored the importance 
of the Ras Tanura area, which includes 
Saudi Aramco's oldest refinery and the 
world's largest oil export terminals. 

From the Safety Moment, which was 
presented by young technician Faisal Al 
Amri, to the Safety Performance Over¬ 
view, which was presented by Omar S. 
Bazuhair, executive director of Refin¬ 
ing and NGL Fractionation, it was clear 
that the management and staff in the 
Ras Tanura area take the company's core 
value of safety seriously. 

Statistics tell a story that the Ras 
Tanura area has outperformed 2012 for 
almost all safety categories, including: 

■ A 50 percent reduction in lost time 
injuries. 

■ For a third consecutive year, the 
Ras Tanura area has maintained a clean 
record free from on-the-job fatalities. 

■ A 26 percent reduction of off-the- 
job disabling injuries. 

■ A reduction in the number of mo¬ 
tor vehicle accidents, which is attributed 
to the implementation of various on¬ 
road initiatives. 

■ An increased number of accepted 
safety suggestions, 19 percent more 
than in 2012 level. "Not only that, but 
the number of implemented safety sug¬ 
gestions increased by 26 percent com¬ 
pared to 2012," Bazuhair said. "This 
clearly indicates a higher level of com¬ 
mitment on eliminating risk and achiev¬ 
ing a safer work environment." 

In addition, Ju'aymah NGL Fraction¬ 
ation was ranked the No. 1 plant in the 
Middle East and No. 2 worldwide for 
achieving the milestone of more than 
5 million safe work hours without any 


lost time injuries. Furthermore, the Ras 
Tanura Refinery and Ju'aymah NGL Frac¬ 
tionation departments won the Excep¬ 
tional Safety Achievement Recognition 
Program (ESARP) Award. 

"All of these positive trends and 
achievements were the result of exten¬ 
sive efforts by Ras Tanura's management 
and employees to improve safety and 
safe behaviors by plant staff not only 
at work, but also at home and in the 
broader community. Our focus and ef¬ 
forts will continue during 2014 to fur¬ 
ther improve the safety culture at all 
levels," said Bazuhair. 

On the environmental front, Ras 
Tanura area management focus resulted 
in several achievements, compared to 
2012, flaring was reduced by almost 60 
percent, Sulfur dioxide emissions were 
reduced 86 percent at Ju'aymah NGLF, 
and hydrocarbon release was reduced 
by 44 percent from Ju'aymah NGL and 
20 percent from Ras Tanura Refinery. 

In addition, Ju'aymah NGL received the 


President Environmental Stewardship 
Award. Furthermore, Ras Tanura em¬ 
ployees have been taking the compa¬ 
ny's core value of citizenship home with 
them, volunteering their off-duty time 
to participate in local environmental 
awareness campaigns, in beach cleanup 
campaigns and in mangrove planting 
over the past year. 

For the remainder of the morning, 
management participated in five sepa¬ 
rate tours, including: Ras Tanura Refin¬ 
ery; Ju'aymah Platform and Tank Farm; 
Ju'aymah NGL and Ras Tanura Produc¬ 
ing, the Terminal South area; and the 
Ras Tanura Marine Department. 

Mohammed Hittah, a new employ¬ 
ee, led the tour for company president 
and CEO Khalid A. Al-Falih, Marine De¬ 
partment manager Bader Gouth, and a 
number of other senior executives. 

On the tour, the CEO and executives 
took a tour of the company's own Ma¬ 
rine Academy, led by Ibrahim Al-Hilal, 
supervisor of the center. More than 300 


employees have received training at the 
center since its inception in 2004, cre¬ 
ating a new generation of company- 
trained chief engineers and captains. 

The executives also boarded a jack¬ 
up barge, which supplies and services 
the company's drilling rigs in the Ras 
Tanura offshore area. The group experi¬ 
enced the high winds and choppy seas 
typical of the Arabian Gulf in winter, 
with a short boat ride aboard the an¬ 
chor handling vessel Anderson Tide, a 
contractor-owned service and supply 
vessel owned by Tidewater Saudi Ara¬ 
bia. 

In a debriefing session, senior execu¬ 
tives praised Ras Tanura management 
for their achievements and encouraged 
Ras Tanura staff to share their innova¬ 
tions and best practices such as the 
flare reduction program, the refinery's 
simulation lab, the ceramic coating of 
NGL tanks and the upgrades at Terminal 
South. Khalid Al-Buainain, senior vice 
president of Engineering, Capital and 
Operations Support, praised the contri¬ 
butions of a young female lab scientist, 
Zainab Al-Mohsen, to Ras Tanura Refin¬ 
ery. 

Al-Falih closed the meeting by prais¬ 
ing Ras Tanura area management, but 
he also reminded staff and manage¬ 
ment of the dangers of becoming com¬ 
placent about safety and excellence in 
daily work. 

"As we start 2014, we need to be 
confident of who we are," Al-Falih said. 
"Nobody has the responsibility and the 
privilege of running the scale and the 
complexity and the variety (of a facil¬ 
ity such as Ras Tanura); nobody has the 
depth of experience; nobody has the in- 
house capabilities to train, develop and 
certify and share the lessons learned. 
When you look at what we deliver, day 
in and day out — the global markets 
and in the Kingdom — and the proj¬ 
ects we initiate, our record is second to 
none. We should embark on 2014 with 
the attitude that we have what it takes. 
But we should also be vigilant." 
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Offshore projects draw leading contractors to workshop 



■ Workshop organizers and participants pose for a photo during the event. 
From left are Riyadh Al-Rashid, Ghassan Al-Dossary, Mohammed Al-Kordy, 
Nabilah Al-Tunisi, Salah Tulbah, Samuel Johnson and Talib Al-Talib. 


SUSAN V. GONZALEZ 

HOUSTON — More than 
150 representatives from nearly 
50 leading international offshore 
companies recently participated 
in Saudi Aramco's Offshore Tech¬ 
nology and Project Execution Ex¬ 
change meeting in Houston. This 
represented the first of its kind 
set of workshops for the offshore 
contractor community jointly orga¬ 
nized by Saudi Aramco's Offshore 
Project Management and Aramco 
Services Co. (ASC). 

The meeting created a collab¬ 
orative exchange of information 
on the latest offshore technologies 
and project management execu¬ 
tion methodologies for both shal¬ 
low and deep waters to increase 
awareness for the offshore proj¬ 
ects workload. 

Nabilah Al-Tunisi, general man¬ 
ager of Northern Area Projects 
Management, hosted the work¬ 
shop. She was joined by Nabeel 
Amudi, president of ASC, and oth¬ 
er members of ASC management 
and staff from within the subsid¬ 


iary's contracting organization. 

The United States is a major 
supply market for Saudi Aramco, 
and Houston is considered a ma¬ 
jor offshore hub in North America. 
The venue choice was most appro¬ 
priate and strategic as the region 
includes multiple key contrac¬ 
tors and owners with a significant 


amount of offshore facilities and 
projects. 

On the first day, Saudi Aram¬ 
co presented the objective of the 
workshop, followed by detailed 
descriptions of the technical and 
functional requirements of the 
various types of offshore projects 
and technologies. Multiple videos 


were presented describing major 
offshore programs recently com¬ 
pleted by Saudi Aramco, such as 
Manifa and Karan fields develop¬ 
ments in addition to the Safaniyah 
Electrification Project. 

The videos illustrated to the 
audience the extent of Sau¬ 
di Aramco's offshore program, 
highlighting the complexities, in¬ 
terconnection and interfaces of 
the offshore platform, pipelines 
and the cables along with the on¬ 
shore facilities and related infra¬ 
structure. These programs served 
to demonstrate the viability of 
the company's capital investments 
and raise awareness in order to 
increase contractor interest to in¬ 
vest and participate in the execu¬ 
tion of the projects. 

The offshore facilities presented 
include well-head platforms, sub¬ 
sea cables and pipelines, observa¬ 
tion well platform, control system 
replacement, major field electri¬ 
fication to support submersible 
pumps installation, automation 
and SCADA, accommodation plat¬ 


forms, offshore vessels and drilling 
rigs. The workshop also highlight¬ 
ed the offshore technology cur¬ 
rently in use including umbilical, 
flexible pipe, multiphase flow me¬ 
ters, high efficiency photovoltaic 
systems, 3D modeling, scraping 
and in line inspection and electri¬ 
cal submersible pumps. Existing 
offshore challenges and methods 
for addressing them were also dis¬ 
cussed, including subsea inspec¬ 
tion, pipeline integrity solutions, 
existing structure assessment, laser 
scanning of existing facilities, ves¬ 
sel tracking systems and subsea 
completion. 

Subsequent workshops fol¬ 
lowed the rest of the week includ¬ 
ing one-on-one focused technical 
exchange sessions with the con¬ 
tractors to better understand their 
capabilities and areas of special¬ 
ties. Furthermore, contractors with 
experience in deep waters present¬ 
ed their capabilities and outlined 
the various solutions that could be 
considered for any deep sea devel¬ 
opment. 


Innovation embraced, 
highlighted in Tanajib 


TANAJIB — "Let's Build an Innovative 
Culture" was the theme of the Third Innova¬ 
tion and Technology Exhibition and Workshop 
held recently by Northern Area Oil Operations 
(NAOO) in Tanajib. 

More than 500 guests from various Saudi 
Aramco organizations and companies at¬ 
tended, offering a diverse range of innovative 
ideas, best practices, technology items and 
technical presentations related to operations 
optimization, corrosion and inspection, online 
analyzers, process control, and water and en¬ 
ergy conservation. 

Before the opening ceremony, event ac¬ 
tivities were started by Alexander Blass, presi¬ 
dent of the Innovation Institute of America, 
and Christian Majgaard, the top executive at 
LEGO, who conducted two innovation work¬ 
shops that provided training to more than 
100 employees on overcoming barriers to 
change toward an "innovation explosion." 

Khalid Al-Khalb, manager of the North¬ 


ern Area Technical Support Department, 
opened the event by welcoming NAOO man¬ 
agement and guests to the innovation and 
technology roadshow. Nasir K. Al-Naimi, 
vice president of Northern Area Oil Opera¬ 
tions (NAOO), emphasized the major role 
NAOO plays to promote innovative culture 
and knowledge sharing among all Saudi Ar¬ 
amco organizations and employees, and he 
encouraged employees to actively participate 
in such events. 

During the opening ceremony, 30 talented 
employees from NAOO where rewarded by 
Al-Naimi and other members of management 
for their innovative ideas. Each innovator was 
given a chance to present his idea in front of 
management and the audience in an effort to 
motivate employees to participate in building 
an innovative culture. 

The exhibition offered a variety of tech¬ 
nologies that can benefit NAOO facilities in 
issues related to operations optimization. 



Excellence 


Photo: Mohammed Al-Shaikh/MPD 


Nasir K. Al- 
Naimi listens 
to one of the 
presenters 
at the recent 
Third In¬ 
novation and 
Technology 
Exhibition 
and Work¬ 
shop held in 
Tanajib. 


corrosion and inspection, online analyzers, 
process control, and water and energy conser¬ 
vation. More than 45 local and international 
companies, Saudi Aramco organizations and 
King Fahd University of Petroleum and Miner¬ 
als participated in the event. As a result, more 
than 500 employees and guests visited the ex¬ 
hibition, marking a record number of visitors 
to the NAOO innovation and technology exhi¬ 
bitions since 2010. 

The exhibition was also toured by Amin 


H. Nasser, senior vice president of Upstream, 
along with vice presidents, executive directors 
and general managers. 

The event provided a chance for Saudi 
Aramco employees and company represen¬ 
tatives to express their technical knowledge 
and thoughts through technical presentations. 
With more than 20 presentations, more than 
200 participants exchanged knowledge with 
colleagues in an effective, innovative environ¬ 
ment and professional network. 


Communications Operations Department holds ATP Awareness Forums 



Photo: Ahmed Al-Thani/MPD 


■ Participants in the Communications Operations Department's ATP Aware¬ 
ness Forum discuss how the program's many initiatives will impact their 
work. 


MUSHERF ALAMRI 

DHAHRAN —The Commu¬ 
nications Operations Department 
recently hosted two half-day Ac¬ 
celerated Transformation Program 
(ATP) Awareness Forums at the 
Dhahran Technical Exchange Cen¬ 
ter for all of its employees. 

The purpose of the forums 
was to inform employees about 
the company's new direction and 
2020 corporate goals. The forum 
was designed to provide informa¬ 
tion and encourage discussions re¬ 
lated to why Saudi Aramco needs 
to change, what changes are be¬ 
ing implemented and how those 
changes will provide opportunities 
to employees, as well as the King¬ 
dom as a whole. The forum was 
conducted using presentations, 
videos, open discussions and inter¬ 
active electronic surveys facilitated 


by young talented department vol¬ 
unteers. More than 250 employ¬ 
ees attended. 

"We need to remember ATP, 
because this name will be around 
us. Our work will be around this 
initiative," Ali Al-Dulaijan, man¬ 
ager of the Communications Op¬ 
erations Department, said in his 
opening remarks. "This forum will 
provide answers to the main ques¬ 
tions about the ATP, make you 
aware of the transformation the 
company is undergoing and how 
the department can support it." 

The department's ATP Forum 
facilitators, Hussain A. Nasser and 
Mohammed A. Dabbagh — with 
the support of Jenny Wells from 
Communications Engineering and 
the Technical Support Department 
— screened a series of videos 
about the ATP's four pillars and 15 


initiatives. In between the videos, 
they encouraged participants to 
reflect on the provided informa¬ 
tion through interactive electron¬ 
ic surveys and discussions about 
how these initiatives may impact 
their work. Many attendees talked 
about the opportunities the pro¬ 
gram presents to employees, the 
company and the Kingdom. 

"In the weeks prior to the 
event, the department's employ¬ 
ees received multiple emails with 
information on the ATP to prepare 
them for the forum, giving them 
time to comprehend the identified 
15 initiatives under the four ATP 
Pillars," said Amnah Y. Hawaj, the 
department's ATP Coordinator. 

The forum concluded with 
an open discussion between the 
department's employees, the 
ATP Forum facilitators and rep¬ 


resentatives from the Strategic 
Transformation Office answering 
participants' questions. 

"This forum was organized 
to assist employees in internal¬ 


izing the information about the 
ATP and become engaged in the 
program," said Nawwaf O. Odah, 
the department's CSL and an ATP 
Awareness Forum team member. 
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■ Members of the first graduating class of the Master's Degree Program in Oil and Gas Surface Facilities pose for a photo with, front, Khalid A. Al-Falih (fourth from right), HE Dr. Khaled Al-Sultan 
(fifth from right), Olivier Appert (sixth from right) and members of KFUPM's International Advisory Board. 


First Class: Pioneering graduates hailed 


JEFF McCOSHEN 

DHAHRAN — Educational history 
was made at King Fahd University of Pe¬ 
troleum and Minerals (KFUPM) this week 
with the graduation of the inaugural class 
of the Kingdom's first joint degree pro¬ 
gram accredited by the Saudi Ministry of 
Higher Education. 

The Master's Degree Program in Oil 
and Gas Surface Facilities (MEOGSF) is 
the culmination of a trilateral collabora¬ 
tion between Saudi Aramco, KFUPM, and 
France's Institut Francais du Petrole (IFP) 
that was launched in September 2011. 

MEOGSF is a customized, industry- 
oriented program designed to accelerate 
the acquisition of practical skills and com¬ 
petencies of engineers in specialties for 
which the company has a critical need. 
The program covers a broad spectrum of 
hands-on skills and knowledge required 
to address industrial challenges in Saudi 
Aramco's core surface industries through 
practical exercises, industrial software, 
group projects and a final industrial re¬ 
search project and thesis. 

The first 21 professional graduates of 
the groundbreaking program were rec¬ 
ognized at a ceremony attended by HE 
Dr. Khaled Al-Sultan, rector of KFUPM, 
Khalid A. Al-Falih, president and CEO of 
Saudi Aramco, and Olivier Appert, presi¬ 
dent and CEO of IFP, as well as several 
members of Saudi Aramco management, 
members of KFUPM's International Advi¬ 
sory Board and faculty members, profes¬ 
sors and students. 

"A key part of KFUPM's ambition and 
vision is to be a pre-eminent institution 
known for its globally competitive gradu¬ 
ates, cutting edge research and leadership 
in the energy field," Al-Sultan said in de¬ 
livering the graduation ceremony address. 
"This flagship program aligns with that 
vision and has great importance to the 
Kingdom, especially the oil and gas and 
petrochemical sectors." 

Al-Sultan said the program's early suc¬ 
cess has already led to the formation of a 
second class involving 20 more engineers, 
and there are also plans for a third class, 
with local and regional industries poten- 


"The goal is to leverage 
the capabilities and 
strengths of the best in 
order to achieve bigger 
and better and more 
transformative results." 

— Khalid A. Al-Falih 

tially to be involved as participants along 
with Saudi Aramco. 

Al-Falih hailed the "achievements of 
these pioneering Saudi Aramco profes¬ 
sionals" and those who will follow as a 
major step toward transforming Saudi Ar¬ 
amco into the world's foremost integrated 
energy and chemicals company by the 
year 2020. 

"We need not only generally experi¬ 
enced engineers, but professionals who 
possess specialized theoretical back¬ 
grounds in oil and gas facilities," said 
Al-Falih. "This is what led us to devise a 
program designed to accelerate the devel¬ 
opment of our young engineers and build 
competencies to specifically address the 
challenges that we, and the rest of our in¬ 
dustry, face. 

"What I want to stress is that your 
specialization is directly linked to Saudi 
Aramco's strategic priority. This master's in 
Oil and Gas Surface Facilities Program is a 
tailor-made, multidisciplinary and highly 
specialized program that covers a broad 
spectrum of practical skills and competen¬ 
cies." 

While innovative thinking and agil¬ 
ity are important, Al-Falih noted a vigor¬ 
ous commitment to excellence and safety 
must be maintained along the way for the 
transformation to be deemed a success. 
The MEOGSF program is designed to help 
ensure that Saudi Aramco does not lose 
sight of that fact. 

Al-Falih said the collaboration between 
KFUPM, IFP and Saudi Aramco serves as 
a benchmark for the type of partnerships 


the company has been pursuing as 
part of a corporate strategy to team up 
with those organizations whose inter¬ 
ests and objectives are aligned with the 
company. 

"The goal is to leverage the capabili¬ 
ties and strengths of the best in order 
to achieve bigger and better and more 
transformative results," said Al-Falih. 

Appert said graduates of the pro¬ 
gram can consider themselves ready 
to tackle the major challenge of rising 
population numbers and an ever-grow¬ 
ing demand for energy, all the while 
heeding the call, and need, for environ¬ 
mental stewardship. 

"My conviction is that there's a path 
that will lead to a sustainable future 
which will combine economic and so¬ 
cial development with the protection of 
our environment. I am also convinced 
that our industry has a key role to play 
and that the skills you are going to de¬ 
velop will be vital in the future," said 
Appert. 

Speaking on behalf of the graduat¬ 
ing class, Amr T. Al-Daiel, wholeheart¬ 
edly agreed. 

"I thought maybe this program 
would be a good fit for me and my ca¬ 
reer aspirations," said Al-Daiel. "Now 
that I have completed the program, I 
fully realize that not only did this pro¬ 
gram give me exactly what I was look¬ 
ing for, a holistic experience, I would 
even go further and say it was one of 
the best decisions I have made in my 
life." 

Al-Daiel, who is with the Northern 
Area Project Department but is current¬ 
ly on assignment with the Ras Tanura 
Refinery Engineering Department, said 
the program was initially daunting for 
many of the participants but that per¬ 
severance and hard work got them 
through. 

"I am very proud to be a member of 
this pioneering group of participants," 
said Al-Daiel, who joined the company 
in 2001. "I can only say it has been an 
extremely remarkable journey for us 
all." 


"This master's pro¬ 
gram gave us the skills, 
the competency and the 
confidence to evaluate 
optimizing our systems at 
Saudi Aramco, and trust 
in our judgment and the 
quality of our evaluations." 
— Amr T. Al-Daiel, 
process engineer with Northern Area 
Projects Department 

"Part of our business 
line's mission is to pro¬ 
vide technical support to 
all Saudi Aramco operat¬ 
ing facilities. Being in this 
program has strengthened 
my technical ability to pro¬ 
vide focused and better 
support to the company. 

Also, this program helped 
me by gaining practical experience worldwide 
through the IFP institute, which was an excep¬ 
tional experience. I feel proud to have been 
part of the inaugural class." 

— Abdulaziz H. Al-Tijani, Process and 
Control Systems 

"Being part of the in¬ 
augural class of such a 
unique program is a great 
feeling that cannot be ex¬ 
pressed by words." 

— Mutlaq F. Azmi, 
Northern Area 
Technical Support 

"As a pioneer in this program, I am grateful 
to the company, PEDD and to our CEO, Mr. Kha¬ 
lid A. Al-Falih, for his sup¬ 
port and encouragement 
in launching the program. 

With this customized pro¬ 
gram, Saudi Aramco has 
precisely gathered most of 
my professional and engi¬ 
neering aspirations in one 
multidisciplinary Master's of 
Engineering degree." 

— Raed I. Al-Dahery, Sea Water 
Injection Department 
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■ Twenty-one 
employees 
were recognized 
for long and 
safe service to 
the company 
at the recent 
Industrial Rela¬ 
tions 35+ Years 
of Service and 
Safety Award 
Ceremony in 
Dhahran. 
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safety recognized at IR 


Service and 

LAYAL AL-KHATIB 

DHAHRAN — A combined 735 
years of service, translating to more than 
150,000 working days, were recently cel¬ 
ebrated by rewarding 21 Saudi Aramco 
employees at the Industrial Relations 35+ 
Years of Service and Safety Award Cer¬ 
emony. 

Celebrating with their peers and fami¬ 
lies at the Plaza Conference Center, the 
awardees enjoyed the aesthetics of the el¬ 
egantly decorated ceremony, a result of the 
organizing by the General Medical Rela¬ 
tions Division. 

The master of ceremony and adminis¬ 
trator of the Medical Services' heartcare 
service line, Wiam Al-Ashgar, welcomed 


the awardees to the ceremony, thanking 
them for their tremendous contribution 
throughout the years in her opening re¬ 
marks, stating, "Your service exemplifies 
years of dedication and knowledge shar¬ 
ing." 

Distributing the awards to the em¬ 
ployees in acknowledgment of their land¬ 
mark accomplishments were: Abdulaziz 
Al-Khayyal, senior vice president of Indus¬ 
trial Relations; Mohammad Al-Zahrani, vice 
president of Safety and Industrial Security; 
Huda Al-Ghoson, executive director of Em¬ 
ployee Relations and Training; Hany Abu 
Khadra, executive director of Community 
Services; and Motassim Al Maashouq, act¬ 
ing vice president of Medical Services. 


Mohammed Al-Khulaifi, a recipient of 
the Service and Safety award for contrib¬ 
uting to the company for more than 35 
years, expressed his appreciation to the 
Loss Prevention Department and Saudi Ar¬ 
amco. Al-Khulaifi thanked them for giving 
him "a chance to have a productive ca¬ 
reer full of challenges and achievements." 
Praising Saudi Aramco's culture of safety, 
he added that "world class safety is evi¬ 
dent in all Saudi Aramco activities both on 
and off the job. Saudi Aramco outreach ef¬ 
forts are well recognized." 

Awarded for safety and service: Nasir 
I. Al Saad and Ali Al Quwaism from Com¬ 
munity Services; Mohammad M. Al-Kh- 
ulaifi from Safety and Industrial Security; 


ceremony 

Mohammad F. Al Shihab from Employee 
Relations and Training; and Abdullah Al 
Neamah from Medical Services. 

Awarded for Service: Ali Al Dossary 
and Fayiz Al Fwaiz from Community Ser¬ 
vices; Mohammad Al Hajri and Salih Khal- 
fan from Safety and Industrial Security; 
Maqsood Khan and Ahmed Taha Ahmed 
from Employee Relations and Training; and 
Rawhi Aburoumieh from Medical Services. 

Awarded for safety: Mirza H. Afzal, 
Jamal E. Al Jaber, Azman Y. Al Azman, 
Ahmed M. Al Rabi'a, Radhi A. Al Felayo, 
Musa FI. Al Musaher, and Abdulla S. Al 
Muhsin from Community Services; and Fa- 
had A. Ayed and Husain A. Al Howaikem 
from Safety and Industrial Security. 



Long serv¬ 
ing Materi¬ 
als Supply 
employees 
pose with 
members 
of their 
families 
and man¬ 
agement. 


Materials Supply recognizes employees with 35 and 40 years of service 


SARA AL-JINDAN 
DHAHRAN — Materials Supply re¬ 
cently held a service award ceremony 
recognizing and rewarding its employees 
who have completed 35 and 40 years of 
service. The event was designed to cel¬ 
ebrate the milestone and recognize em¬ 
ployees' hard work, commitment and 


loyalty. 

Employees who completed 35 and 40 
years of serviced were: 

Ali Al-Dawood; Farooq Ahmed; Mursil 
Al-Muraisil; Naif Al-Sahli; Mohammad Al- 
Sullan; Dakheel Al-Marri; Taher Al-Saeed; 
Ali Al-Amer; Salim Awad; Awadh Saqr; 
Omar Al-Zayer; Ahmed Sultan; Ali Shu- 


waikhat; Saeed Garhoush; Adel Saeed; 
Imtiyaz Shaikhjafar and Hasan Mohsin. 

Materials Supply's managers introduced 
the awardees, offering words of encour¬ 
agement and motivation while highlight¬ 
ing their achievements. The event was 
hosted by Khalid G. Al-Buainain, senior 
vice president of Engineering, Capital and 


Operations Support, and was attended by 
Materials Supply vice president Munir M. 
Rafie, as well as managers and employees. 

The event was emceed by Alya Dossa¬ 
ry, a career counselor in Materials Supply 
Human Resources Division, and was or¬ 
ganized by Materials Supply's Human Re¬ 
sources Development Center. 


ITD honors employees' collective 357 years of service 


ALY ALDOSOUKY 

JIDDAH — The Industrial Training De¬ 
partment recently held a service award 
ceremony honoring 22 of its employees in 
the Central RegionAA/estern Region (CR/ 
WR) Training Division for their continuous 
service to the company and their contribu¬ 
tions to Saudi Aramco. 

The employees, who were honored 
at an event held in the Jiddah Industrial 
Training Center, completed a combined 
357 years of service with the company. 

Hisham Kabbani, director of the In¬ 
dustrial Training Department, presided 
over the ceremony. In his speech, Kab¬ 
bani commended the employees for their 
dedication, hard work and significant 
contributions over the years. He encour¬ 
aged them to continue their pursuit of ex¬ 
cellence and achievement. Kabbani also 
thanked the honorees' families for the 
continuous support and patience that they 
provided to their members throughout 
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■ CR/WR TD honored employees gather with their management for a photo. 


their careers. 

CRAA/R Training Division superintendent 
Shabeeb Al Shabeeb also was there to rec¬ 
ognize the honorees. Ahmed Abo Ouf, 
Mohammad Balharith, Zeyad Owaimer, 
Abdullah Azzaz and Abdulmohsen Sham- 


rani were recognized for five years of ser¬ 
vice. Hamad Sayed was honored for his 10 
years of service. Recognized for 15 years 
of service were Hassan Salamah, Saeed G. 
Ghamdi, and Abdulaziz Qefari and Mo¬ 
hammad A. Ghamdi. Those honored for 


20 years were Saeed Bilal, Essa Sayadi, 
Nassir Enizy, Said M. Ghamdi, Hatim A. 
Aljehni, Abdullah Abdulkarim, Yousef A. 
Ghamdi, Khalid Y. Kattan, Nabil A. Hala- 
wani, Ali A. Battar, Mohammad M. Harbi 
and Ali O. Shagal. 
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The sheer dimensions of the transport of a mobile onshore oil rig from the United States to Saudi Arabia are mind boggling. Above, the shipping crate for a portion of the rig shows some remark¬ 
able numbers. 


From Houston to Dammam: A historic move 



SUSAN GONZALEZ 
and JAMSHEED DIN 

HOUSTON — U S. subsidiary 
Aramco Services Co. (ASC) re¬ 
cently completed a sizeable logis¬ 
tical feat — transporting a mobile 
onshore oil rig from Brady, Texas 
to Dammam, Saudi Arabia. This 
raises the question: "Is there any¬ 
thing we don't move in ASC?" 

A load of almost 7 million 
pounds on a Bahri ("Bahri Tabuk 
I") vessel departed from the Port 
of Houston in early October on 
its way to the Port of Dammam. 
"When it arrived around Nov. 16, 
it served to illustrate just how big 
an order ASC is prepared to fill 
to support Saudi Aramco," said 
Abdullah Al-Ahmari, manager of 
the Procurement and Logistics 
(P&L) Department at ASC. 

The rig was built by a compa¬ 
ny in Brady, Texas, and then tak¬ 
en apart into "several thousand 
pieces," explained Gary Sostack, 
administrator of the Logistics & 
Services Unit in ASC's P&L De¬ 
partment, who helped coordi¬ 
nate the transport. "In the history 
of ASC, we have not moved an 
oil rig," he added. The rig was 
packed, crated and moved by a 
convoy of trucks about 350 miles 
from the small central Texas town 
to the Port of Houston. When 
fully erected, the rig stands about 
the height of an 11 story building 
(or simply translated, the height 
of the ASC Braeswood Building 
in Houston). 

Along the way, painstaking 
efforts to transport the rig's mas¬ 
sive substructure were made. 
Every mile along the route from 
Brady to the Port of Houston was 
meticulously mapped out follow¬ 
ing an approved road plan with 
the Texas Department of Trans¬ 
portation. Traveling quieter, local 
roads at speeds of no more than 
20 miles per hour, the large rig 
substructure and its 93-foot long 
derrick avoided trees, electrical 
lines and stoplights during off 
peak hours. 

Members of the escort con¬ 
voy cut tree branches that were 
hanging over the street. In an¬ 
other town, an agreement was 
reached with the local police and 


the electric company to shut off 
power entirely to a city of 4,000 
people for two hours to raise 
electric wires and remove a traf¬ 
fic light so the substructure could 
pass. All of this was done under 
the watchful eye and negotia¬ 
tions of ASC P&L staff. 

"Lining up all the trucks used 
to transport all materials on the 
vessel in one line would stretch 
more than three miles," said Sos¬ 
tack. In addition to the rig sub¬ 
structure, derrick and numerous 
other parts, the shipment on¬ 
board the Bahri Tabuk I contained 
other materials needed, such as 
a drilling mud additive, pipe and 
general cargo. 

Warren Mitchell, ASC's Im¬ 
ports and Inbound Logistics ad¬ 
viser, maintained direct contact 
with Saudi Aramco's Materials 
Logistics Department to ensure 
the rig hand-off went smoothly. 
Mitchell worked with Khalifah 
Dunaini, supervisor of Air and 
Marine Shipment, as well as cus¬ 
toms and traffic specialists Yaser 
Shahrani and Jammaz Jammaz. 
While the technical aspects of 
the project were quite impressive, 
just as important was the coor¬ 
dination and teamwork among 


the ASC and enterprise Logistics' 
teams. 

Once the behemoth structure 


arrived at Dammam Port, it was 
over to Saudi Aramco's Mate¬ 
rial Logistics Department's (MLD) 


Global Logistics Division (GLD) to 
take over the reins. 

Having worked closely with 
their ASC counterparts over the 
weeks building up to the vessel's 
arrival, the MLD team — in coor¬ 
dination with the Transportation 
Department — had arranged all 
of the necessary logistics on the 
Saudi side to get the rig safely to 
its final destination of Abqaiq. 

"When you are receiving a 
supersize shipment such as this, 
there is no time for unloading," 
noted Jammaz, traffic special¬ 
ist with MLD. "We have to get 
the item straight onto the trail¬ 
ers for transport. It needed to be 
cleared from customs upon ar¬ 
rival; it was, and that was due to 
the team's planning and prepara¬ 
tion." 

With all the necessary official 
paperwork taken care of with the 
port authorities, the process of 
transporting the rig by road could 
begin. 

GLD needed to work with a 
myriad of external and internal 
organizations to ensure smooth 
transportation. Externally, this 
meant coordinating with the 
Ministry of Transport and local 
Traffic Police. Internally, the MLD 
team worked closely with Drilling 
and Transportation. 

"The size of the rig meant 
that we could not go under any 
bridges, which effectively ruled 
out the use of highways," said 
Jammaz. "We mapped a safe al¬ 
ternative route with the MOT and 
secured a police escort." 

Working with Saudi Aramco's 
Transportation Department, the 
move began. The rig was so big, 
it took 54 trailers to ship the gi¬ 
ant steel structure. Driving at a 
snail's pace, it took five days for 
the rig to reach Abqaiq. 

"The team worked very 
hard," noted Jammaz. "We have 
received shipments of this size 
before, and therefore, we were 
able to put all our procedures 
and planning into place. Safety 
is always a top priority, and we 
achieved our objective of get¬ 
ting the rig to its destination — 
safely." 



■ The rig's massive substructure and associated derrick were two major 
components shipped along with the other parts. 
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■ Fahad Al-Helal, executive director of Project Management, seated center, completes signing contracts that will help Shaybah reach a new production of 1 million barrels per day of Arab Extra Light crude oil. 

Contracts signed to help boost Shaybah production 


DHAHRAN — Saudi Aramco moved forward on a new 
project as it signed contracts on Dec. 31, 2013, with two 
of the world's leading engineering and construction com¬ 
panies for the Shaybah Arabian Extra Light (AXL) Crude 
Increment Project, putting Shaybah Oil and Power Genera¬ 
tion on track to a new production plateau of 1 million bar¬ 
rels per day of Arab Extra Light crude oil. 

The Central Processing Facility Expansion contract was 
awarded to the Korean EPC Contractor Samsung Engi¬ 
neering Co. Ltd. 

The scope of work includes expanding the existing fa¬ 
cility at Shaybah GOSPs 1, 3 and 4 to increase their total 
handling capacity by 250,000 barrels of AXL crude. At 
GOSP 4, three gas oil separators and one wet crude han¬ 
dling train will be added along with the associated charge, 


disposal and shipping pumps, intermediate and booster 
gas compressor and all associated utilities. The project will 
also install additional oil transfer facilities with associated 
utilities at GOSPs 1 and 3. This expansion to the oil facili¬ 
ties is targeted to be completed by April 2016, which by 
then will reinforce the company's international role in re¬ 
sponding reliably to future oil market demand. 

Shandong Electrical Power Construction Co., based in 
Beijing, China, was selected for the Shaybah Combined 
Cycle Facility Package. The scope of work in this package 
includes converting the existing six simple cycle gas gener¬ 
ators to two blocks (three each) of combined cycle power 
generation. 

Each block will be coupled with a 120 MW steam tur¬ 
bine generator to produce a total of 240 MW of power 


from wasted heat. The conversion will include retrofitting 
the Gas Turbine Generator (GTG) with six once-through 
steam generators along with an associated cooling and 
water treatment facility, a new 13.8 KV substation and ex¬ 
pansion of the existing 230 KV Gas Insulated Switchgear 
substation, new process interface building, as well as other 
auxiliary systems. 

The remaining contract for infrastructure facilities is 
planned to be awarded in January 2014 and will expand 
the existing Shaybah Residential Industrial Camp capacity 
and support facilities. 

The Shaybah AXL Crude Increment Project is part of the 
ongoing mega-development of the Shaybah NGL Recovery 
Program, which includes nine other major contracts that 
are under way, to be completed by the end of 2014. 


iQuest event works to prepare employees for a complex future 



Above, organizers and presenters of the event pose for a photo with Da- 
wood Al-Dawood. At right, Haithem Al-Shelbi discusses the complexities of 
the energy business from a global, national and corporate perspective. 


MUSHERF ALAMRI 

DHAHRAN — One hundred 
and fifty participants from across 
the Upstream business line de¬ 
voted their attention to learning 
more about "Preparing for a Com¬ 
plex Future" at the 2013 Upstream 
Young Professionals Forum on 
Dec. 22. The knowledge-sharing 
event was sponsored by Upstream 
Continuing Excellence and orga¬ 
nized by the iQuest Upstream Pro¬ 
duction Team, a group of young 
professional volunteers from vari¬ 
ous business lines working togeth¬ 
er to improve the learning culture 
in Upstream. 

Ammar A. Hazzazi, Drilling 
and Workover (D&WO) drilling 
engineer and iQuest production 
team manager, opened the event 
by noting the new generation of 
Upstream professionals will most 
likely face a complex future of sig¬ 
nificant increases in both national 
and global energy demand due to 
a growing population and ongoing 
development in Asia. 

The event proceeded to focus 
on future complexities starting 
with global, national and corpo¬ 
rate perspectives, which were pre¬ 
sented by Haithem M. Al-Shelbi 
from the Corporate Planning orga¬ 
nization. This was followed by an 
interactive session where partici¬ 
pants brainstormed and discussed 
how upcoming changes in the oil 
and gas industry will affect deci¬ 
sions they will make during their 
careers. "The interactive session 


about energy's future showed me 
how the future of energy presents 
opportunities that may impact my 
career," said Mohammed A. Amri 
of the Safaniyah Onshore Produc¬ 
ing Department. 

The Upstream perspective of 
future complexities was shared 
by Dawood M. Al-Dawood, vice 
president of D&WO, who gave an 
overview of the oil industry, un¬ 
derscoring the role of Saudi Arabia 
as a swing producer in fueling the 
world. This responsibility to deliver 
varying supplements of hydrocar¬ 
bons based on demand keeps the 
energy market stable. Al-Dawood 
told participants that as Saudi Ar¬ 
amco veteran employees retire 
during the next few years, the re¬ 
sponsibility to "deliver when called 
upon" will be inherited by current 
Upstream young professionals. 

To prepare, Al-Dawood ad¬ 
vised, participants should "get 
their hands dirty" by taking assign¬ 
ments in a variety of areas to gain 
experiences that will build a strong 
foundation for their ongoing ca¬ 
reers. He also told participants to 
view safety as a source of revenue 
that facilitates production without 
interruptions. 

Following Al-Dawood was a 
cafe discussion on how to develop 
better questions, which was de¬ 
signed to help build stronger deci¬ 
sion-making capabilities. Melanie 
Dreiman of Upstream Continuing 
Excellence explained that analyz¬ 
ing information gathered through 


a series of high-powered ques¬ 
tions enables better decisions in 
complex situations. This is an ele¬ 
ment of agility that helps people 
respond more easily to disruptive 
changes. 

Sa'id A. Al-Hajri, Explorations 
Technical Services Department 
manager, sharpened the focus of 
the day on the individual's per¬ 
spective on future complexities. To 
prepare for working in an environ¬ 
ment of macro-complexities, he 
urged the participants to "work 
on the inside ... your beliefs, val¬ 
ues and sense of purpose" and to 
"understand your own self first; 
learn how to show that you care." 
A highly qualified Toastmaster, Al- 
Hajri urged all to become master 


communicators. 

Five of the six Upstream ad¬ 
min areas were represented in the 
team of iQuest volunteers who put 
in the most hours to plan, coordi¬ 
nate and execute the forum. They 
were: 

• Ammar A. Hazzazi, D&WO. 

• Mansour A. Aamer, D&WO. 

• Fahad O. Othman, D&WO. 

• Abdulaziz S. Al-Mansour, Ex¬ 
ploration. 

• Humoud A. Shaiji, Explora¬ 
tion. 

• Zaki A. Nassif, Northern Area 
Oil Operations. 

• Bader A. Balawi, Petroleum 
Engineering and Development. 

• Muhanad A. Mosa, Petro¬ 
leum Engineering and Develop¬ 


ment. 

• Abdallah M. Fenais, South¬ 
ern Area Oil Operations. 

If preparing for a complex fu¬ 
ture begins with learning more 
about the possibilities that lie 
ahead, then the event met its ob¬ 
jective, according to maintenance 
engineer Abdulaziz A. Ghanim. 
"The event was very insightful 
and enlightening on the future of 
the Upstream industry," he said in 
summing up the day. 

All young professionals are 
welcome to join iQuest Up¬ 
stream. For more information on 
this event and other iQuest Up¬ 
stream learning opportunities, 
visit https:/.Zsharek.aramco. com.sal 
cops/iquest/default. aspx. 
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R. WILSON ROWE 

In early November, an internation¬ 
al group of Aramcons loaded up their 
paragliding equipment and headed for 
Abha to enjoy flying in some of the 
best locations in Saudi Arabia. 

The group was a real mix. Sadeg 
Al-Jubran, a local Aramcon and expert 
from Al-Hasa, coordinated the trip. An 
American, Chilean, Romanian, Rus¬ 
sian, a Saudi and a Scotsman working 
in Abqaiq, 'Udahailiyah and Dhahran 
comprised the group. Some had never 
met face to face until the night of de¬ 
parture at the Dammam airport at 2:30 
a.m., but they've since become great 
friends. 

The group was met at the Abha air¬ 
port at 5 a.m. on Friday morning by 
driver and guide, Ali. The seven loaded 
their flying gear into a suburban and 
headed to Al Soodh, which, at 2,896 
meters, is one of the highest published 
take-off sites in the Kingdom. 

The group was greeted by bitter 
cold and high winds crossing in the 
wrong direction. Al Soodh is best flown 
in the summer! After surveying the site, 
the group drove down to examine the 
landing area next to the cable car. 

Ali took the group down the es¬ 
carpment, headed toward Muhayil and 
stopped off for a typical breakfast at 
the old mud house museum. The group 
was very well received. 

Fascinating as it was, though, it 
proved not to be too hard to pull away 
from exploring the place — everyone 
wanted to get to the flying site and 
get in the air. About an hour later, the 
group arrived at the Al-Flada mountain. 

There was a comfortable paved area 
to lay out the wings for takeoff, and 
500 meters below and a few kilo¬ 
meters east was a large landing field. 
Both were easily accessible by car, and 
at an elevation of 900 meters, it was 
significantly warmer as well. Luxury! 

Upon arrival, the Aramcon group 
was happy to see two local pilots al¬ 
ready at the take-off site. They were 



The view isn't the only thing that can take your breath away; the thrill of paragliding is in 
the act itself, as well. 


busy para-waiting, which is sitting around 
at the launch site waiting for the wind to 
pick up enough to allow for a comfortable 
takeoff and extended flight. 

At some flying sites, it is possible — 
and even quite normal — to take off 
without any wind, but it's always easier 
and more enjoyable if there is a breeze of 
at least lOkm/hr coming toward you up 
the mountain side. The breeze creates a 
standing wave of upward flowing air that 
can counteract the force of gravity and al¬ 
low the paraglider to stay airborne for ex¬ 
tended periods of time. 

Without this wind, or a thermal, the 
flight would be a sled ride, a gradual, 
constant, smooth decent at about 1.1 m/s 
and a landing about eight minutes after 
takeoff. 

The first flights that morning were sled 
rides. As the ground started heating up, 
things got more dynamic, allowing for 
longer and bouncier flights. Daniel Istrate 
managed the best flight of the morning, 


climbing above takeoff, scratching for ev¬ 
ery bit of lift he could find. 

On one of the trips back up the moun¬ 
tain from the landing site, the guide spot¬ 
ted a lizard sunning on the road. After a 
bit of a hunt, Maksim Oparin managed to 
catch the chameleon. Who would have 
thought that there were wild chame¬ 
leons in the 'Asir! It found a place to live, 
perched on Al-Jubran's green felt cowboy 
hat. Rango, aka the green monster, be¬ 
came the trip mascot and survived the trip 
back. Fie now lives in Hofuf. 

The group took a break for lunch and 
went into town for a hands-on meal of 
rice, lamb and chicken, and to check into 
the hotel. By about 3:30 p.m., the group 
headed back toward Al-Flada. On the 
way, they stopped off at another specially 
made take-off site called Matal Mohyal 
that overlooks the city. 

Conditions looked great for soaring 
the ridge, but looking for the big air and a 
chance for some significant altitude gain. 


the group pushed on to Al-Flada as it 
was getting late. Back at Al-Flada, con¬ 
ditions had deteriorated. Another group 
of local pilots showed up, and the Aram¬ 
cons flew with them. Flowever, the sun 
was soon on the horizon, and the flying 
was finished. 

On Saturday, the group continued the 
same schedule of morning flights, a long 
lunch break, and then afternoon flights, 
all with about the same success. On the 
last flight of the morning, Al-Jubran 
caught some good lift, as did Wilson 
Rowe, who took off right after him. The 
thermals were starting to turn on, and 
the conditions were getting turbulent. 
Oparin had taken off before Al-Jubran 
and was able to extend his flight but 
could never climb up to the altitude that 
Al-Jubran and Rowe were holding. Mar¬ 
tin had taken off first, just 15 minutes 
earlier and missed the lift completely, sit¬ 
ting at the landing wondering when they 
would be coming down. 

After a lunch break, conditions began 
to cool and the thermal activity had all 
but died. With a better understanding of 
the weather patterns, the group vowed 
to return to Al-Flada in 2014, bring a 
packed lunch and not take a midday 
break. 

It was a great adventure. The local 
paragliding pilots were very friendly and 
invited the group to return for a spot 
landing competition in early 2014. The 
flying sites are well prepared, the scenery 
is beautiful, and it's all only a short flight 
away. 



Rango, aka the green monster, became 
the trip mascot and now lives in Flofuf. 
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This & That 



DHAHRAN 

DESPICABLE ME 2, starring Steve 
Carell, Kristen Wiig (animated, 
PG)-Jan. 9 and 11, 5:30 p.m.; 
Jan. 10, 8 p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy Acker 
(drama, PG-13) - Jan. 9 and 11,8 
p.m.; Jan. 10, 5:30 p.m. 

TURBO, starring Ryan Reynolds, 
Paul Giamatti (animated, PG) - 
Jan. 12 and 16, 5:30 p.m.; Jan. 
15, 8:30 p.m. 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, PG- 
13)-Jan. 12 and 16, 8:30 p.m.; 
Jan. 15, 5:30 p.m. 

'UDHAILIYAH 
IRON MAN 3, starring Robert 
Downey Jr., Guy Pearce (sci-fi, 
PG-13)-Jan. 9 and 11, 5 p.m.; 
Jan. 10, 8 p.m. 

WORLD WAR Z, starring Brad 
Pitt, Mireille Enos (action 
adventure, PG-13) - Jan. 9 and 
11,8 p.m.; Jan. 10, 5 p.m. 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, PG) 
-Jan. 12 and 16, 5 p.m.; Jan. 

15, 8:30 p.m. 

STAND UP GUYS, starring Al 


Pacino, Alan Arkin (comedy, R) - 
Jan. 12 and 16, 8:30 p.m.; Jan. 
15, 5 p.m. 

ABQAIQ 

PACIFIC RIM, starring Idris Elba, 
Charlie Hunnam (action, sci-fi, 
PG-13)-Jan. 9 and 11, 5 and 
7:30 p.m. 

THE GREAT GATSBY, starring 
Leonardo DiCaprio, Carey 
Mulligan (drama, romance, PG- 
13)-Jan. 10, 5 and 7:30 p.m. 
STORIES WE TELL, starring 
Michael Polly, John Buchan 
(documentary, PG-13)-Jan. 12 
and 16, 5 and 7:30 p.m. 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation, PG)- 
Jan. 15, 5 and 7:30 p.m. 
NAJMA 

OZ: THE GREAT AND POWERFUL, 
starring James Franco, Michelle 
Williams (fantasy, PG-13)-Jan. 9 
and 11,4:45 and 7:30 p.m. 
AFTER EARTH, starring Jaden 
Smith, David Denman, (action, 
PG-13)-Jan. 10, 4:45 and 7:30 
p.m. 

ESCAPE FROM PLANET EARTH, 
(animation, PG) - Jan. 22, 4:45 
and 7:30 p.m. 

STORIES WE TELL, (documentary, 
PG-13)-Jan. 23, 4:45 and 7:30 
p.m. 


MUCH ADO ABOUT NOTHING: A modern retelling of 
Shakespeare's classic comedy about two pairs of lovers with 
different takes on romance and a way with words. 
DESPICABLE ME 2: Gru is recruited by the Anti-Villain 
League to help deal with a powerful new super criminal. 
TURBO: A freak accident might just help an everyday 
garden snail achieve his biggest dream: winning the Indy 
500. 

THE WOLVERINE: When Wolverine is summoned to Japan 
by an old acquaintance, he is embroiled in a conflict that 
forces him to confront his own demons. 


Sudoki 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 
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■ Karl S. Twitchell took this photo of a water well pumping apparatus in Al-Hijaz in 1940. Twitchell, a mining engineer 
from the U.S. state of Vermont, was assigned the task of sizing up the potential of the Kingdom's natural resources 
in 1931. He performed surveys and traveled in the Hijaz, the north and the east. His findings on water possibilities 
in central Arabia were disappointing: No geological evidence justified drilling artesian wells. The Eastern Province 
was different. He saw numerous springs and a huge oasis supporting thousands of date palm trees and dozens of 
farm fields at Al-Hofuf. It was Twitchell who contacted the oil company that discovered oil in Saudi Arabia. 


Iro 


Cro ssword 


"NAME GAME" BY 
JOEL D. 

LAFARGUE 

ACROSS 

1 Pacific island 
nation 

5 Eastern teachers 
10 _ bar 
15 Frequent 
autograph signer 

19 Quaint plaint 

20 Man with 
memorable thumbs 

21 Really cold 

22 Extra 

23 Singular 

24 1983 novel 
partly set in a 
graveyard 

26 Bakery buys 

27 Arboreal rodents 

29 From square one 

30 Tap 

32 Steams (up) 

33 Cannes conclusion 

35 Baffled 
"Jeopardy!" 
contestant's effort 

36 Proprietary 
formula, perhaps 

39 Salon treatments 

40 Frankie Valli 
singing style 

44 Bonding agent 

45 Classic detective 
played by William 
Powell 

47 Needing training 

48 Sourdough's 
strike 

49 Item sold in a kit 

50 Ohio pro 

51 Letter successor, to 
a large degree 

53 Non-metallic rocks 

54 Bibliophile's prize 

58 "Spamalot" 
cocreator 

59 2000 film set in 
a confectionery 

61 _exam 

62 Fitting to the max 

64 Cold, in Calais 

65 Stupefies 

67 DeMille specialties 

68 Taken as in 
its entirety 

70 Secret rival? 

71 Greatly disliked 
thing 

74 Engage in 
braggadocio 

75 Simple to operate 

79 Rip off 

80 Salon dye 

82 Back in time 

83 Least quantity 

84 Actor's accessory 

85 That, in Toledo 

86 Office staple 
90 French 


peninsular city 
91 It won't hold 
water 

93 Horse features 

94 Marks common in 
stories 

95 Landings: Abbr. 

96 Muffet fare 

97 Bedroom 
community, briefly 

98 Joe or java 

101 Major affair 

102 He played Arnold 
Vinick on "The West 
Wing" 

106 Diva's moment 

107 Any top-25 NFL 
career scoring leader 

111 Transmission 
speed unit 

112 Salon treatment 

113 One often 
turned on 

114 Top-tier invitees 

115 Gospel writer 

116 What one star 
may mean 


117 Nods, often 

118 Freebies on 
pillows 

119 Fall locale 
DOWN 

1 Pool surface 

2 "M*A*S*H" 
mess server 

3 Boy's mother 

4 Parisian obsession 

5 Classic French 
firearms company 

6 Does lookout 
duty for, say 

7 Subway Series team 

8 MGM motto word 

9 Multi-office rental: 
Abbr. 

10 _ rice 

11 Staff figures 

12 What there 
oughta be 

13 Jam ingredient? 

14 Mrs. Blake 
Carrington on 
"Dynasty" 

15 Drink 


16 Henning of magic 

17 "Deal _ Deal" 

18 For fear that 

25 More than excited 
28 Like challah 
dough 

31 No longer in 

33 Diamond side 

34 Trimming tape 

35 Cannon barrage 

36 Thing of the past 

37 Significant period 

38 Cheating 
deterrent 

39 Center 

40 Weak 

41 A 36-Across 
may be one 

42 Call before the 
game? 

43 Immature hooter 


52 Author Albom 

54 Blockhead 

55 Leveling machine 

56 High dudgeon 

57 Flamethrower 
compound 

60 Broken nursery 
rhyme item 
63 "Bummer" 

65 Red pig 

66 Bit of setter 
speech 

67 Say "Enough!" 

68 Liniment targets 

69 Grab forcefully 

70 "Like a Rock" 
singer 

71 Frank and Rice 

72 Seuss' 

Thidwick, e.q. 

73 Date bk. listings 


45 Org. headquartered 76 Quarterly report 

near Colorado's line 

Cheyenne Mountain 77 "Yes, it does 

46 Assume the bother me!" 

role of 78 Some, in 

49 Surroundings Stuttgart 


81 In flames 
84 Likely 

87 As an answer 

88 Charms 

89 Israeli prime 
minister before Sharon 

90 Expend, as fuel 
92 Cool and Lam 
detective series 
pen name 

94 Milk buys 

96 Buried treasure 

97 Consecrated 

98 Smythe's 
comics barfly 

99 Oft-twisted treat 

100 Generic pet name 

101 Jokes 

102 Related 

103 Praise highly 

104 Blue Devils' 
home 

105 Arabian 
Peninsula port 

108 Invention 

109 Seuss' Sam-_ 
IIOMDX-rX 
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Cultural show a hit 
at Munirah Rec Hall 

MOHAMMED WAHEED 

DHAHRAN — On Dec. 18, as cold weather restrained 
activities throughout the region, there was one place where 
the wintry conditions failed to affect activities: Munirah 
Camp in Dhahran. 

The Dhahran Recreation Services Division organized a 
cultural show for the young and enthusiastic employees and 
students living at Munirah. 

The event started at 7 p.m. as youngsters mingled, listen¬ 
ing to enchanting songs and cracking jokes at a designated 
area colorfully decorated in front of the Munirah Recreation 
Hall. The Guest Services Division then took charge to pro¬ 
vide delicious food and refreshments to 1,400 young people 
gathered for the event. 

The sound of a tambourine hypnotized the crowd at 
Gymnasium Hall as the main show started with welcoming 
Hejazi music and playing songs, which was followed up by 
a traditional Hejazi stick dance. Later, the event featured a 
performance of a famous Gulf dance and popular songs of 
the region. 

This was followed by traditional poetry and dance from 
the Southern Area, then khabiytie, and finally, the night was 
concluded with Saudi Ardah folk dancing. 

The crowd could not resist as the last item was played. 
The crowd gathered on the dance floor, participating with 
the band as each energetic individual displayed his skill 
in his own dancing style. The event lasted for about two 
hours. 

"Though no quantitative measure was taken, general 
observation indicates that the event was greatly appreciated 
by the young people, and they want it to continue in the fu¬ 
ture," said Turki Rayyani, administrator of the Dhahran Rec¬ 
reation Services Division. 

Abdullah Ghabbani, manager of the Central Community 
Services Department in Dhahran, along with his team mem¬ 
bers, was present for the entire show and was pleased to 
see the youngsters enjoying the platform organized by his 
team. 


DPG splits into three groups 



■ Volunteers man the DPG table during the group's annual membership and 
fundraising campaign at the SAEA Small World Festival in Dhahran. 


SYED NADEEM 
and ADIL MUSTAF 

DHAHRAN — To reflect the 
growing diversity of its member¬ 
ship, the Dhahran Poetry Group 
(DPG) Board of Directors recently 
approved the creation of three dis¬ 
tinct chapters under its umbrella: 
Arabic poetry, English poetry and 
Urdu poetry. 

"This structure will do justice 
to all members and supporters of 
DPG from the Saudi Aramco com¬ 
munities," said Syed Nadeem, 

DPG secretary and program direc¬ 
tor, while inaugurating the group's 
annual membership campaign at 
the SAEA's "Small World" Festival 
at the Dhahran cricket ground. 

"If you have passion for litera¬ 
ture or you simply enjoy reading, 
writing or listening to poetry in 
English, Arabic or Urdu, DPG is the 
right self-directed group for you," 
said Hassan Abidi, DPG treasurer, 
adding that this is a good time to 
join DPG as it recently waived the 
SRI 00 annual membership fee un¬ 
til March 31. 

GC 11+ community members 
interested in joining any of the 
DPG chapters should email their 
name and badge number to the 
corresponding chapter coordina¬ 
tors as below: 

DPG — English Poetry Chapter: 
Shahid Nawaz (shahid.nawaz.1@ 
aramco.com). 

DPG — Arabic Poetry Chapter: 
Mohammed Khalfan ( mohammad. 
khalfan@aramco. com). 

DPG — Urdu Poetry Chapter: 


Syed Nadeem (. syed.nadeem.2@ar - 
amco.com). 

DPG was created in 2009 to 
promote poetry and literature 
within the Saudi Aramco commu¬ 
nities. In the past four years, it has 
enjoyed great enthusiasm and sup¬ 
port from the Saudi Aramco com¬ 
munities, evident from the rapid 
growth in its membership, which 
grew from 25 to more than 300 
members today. 

"There are many loyal members 
who are the reason for DPG's suc¬ 
cess and its popularity in a short 
period of four years," said Adil 
Mustafa, DPG president. "Our vol¬ 
unteers have dedicated their time 
and efforts in hosting several suc¬ 
cessful poetry events in the last 
few years." 

DPG organizes at least three 
literary events every year, includ¬ 


ing one with participation from 
poets of international fame. In the 
past, DPG had the honor of host¬ 
ing great Urdu scholars and po¬ 
ets Amjad Islam Amjad, Anwar 
Masood, Prof. Waseem Barelvi and 
Dr. Aijaz Popular Meeruthi from 
Pakistan and India, as well as some 
renowned Arabic poets, including 
Dr. Thuraya Al-Arrayed and Jassem 
Al-Sihayih from Saudi Arabia. 

DPG's next annual event will 
be on March 14 at the Ad-Diwan 
building in Dhahran. Among the 
renowned poets that have been in¬ 
vited are Pirzada Qasim, vice chan¬ 
cellor of Karachi University, Nausa 
Asrar from Houston, Texas, and Ra- 
hat Indori, from India. 

For more information or to re¬ 
serve seats for the March event, 
please contact Mustafa at adil. 
mustafa@aramco.com. 



Community Education: The Office of 
Community Education announces the 
winter session courses will be offered 
from Jan. 12-March 29. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco. com. sa/sas/sas/contentAction. 
do?name-comm_ed_home. Book¬ 
lets containing course information 
are available at the Customer Care 
Centers. Please note that courses — 
when they become full, are canceled 
or reach registration deadlines — will 
be closed for registration and removed 
from the website. 

Dhahran Youth Baseball League 
(DYBA): Registration for the DYBA 
spring 2014 session are Jan. 11,10 
a.m.-noon; Jan. 13, 4-5:30 p.m. and 
Jan. 15, 4-5:30 p.m. Registration will 
be in the Al-Mujamma' lobby. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy 
Scout Troop 1 while enjoying a pan¬ 
cake breakfast with family and friends 
in Dhahran. Saturday, Feb. 8 from 
7-11 a.m. at Al-Waha North. Tickets 
are available from any Boy Scout start¬ 
ing Jan. 13 or at the door on the day 
of the event: SR20 for single or SR50 
for family. For info, email Cignoli@ho- 
tmail.com. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 


• Calendar of SAMSO Events: http:// 
samso > Health Education > Calen¬ 
dar of SAMSO Events > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in SAMSO. 

• Quit Smoking: SAMSO offers help 
to all employees, dependents, retirees 
and contractors to quit smoking. For 
info, visit http://samso > Health Edu¬ 
cation > Smoking Cessation Program 
(quitwell) or email us at SmokingCes- 
sation@aramco.com. Safety Mes¬ 
sage: Calling or texting when crossing 
the road or driving takes your atten¬ 
tion away from traffic. If you need to 
answer your phone or text, stop in a 
safe place to do so. 

SAMSO Registered Patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corpo¬ 
rate Portal http://myhome > mylnfor- 
mation > Medical to make and cancel 
appointments, access medication 
information (process refills; request 
refills; renewal prescription from physi¬ 
cians; check request status; and access 
drug information); change medical 
providers; access the latest recorded 
results for cholesterol, blood glucose 
levels, hemoglobin levels; obtain im¬ 
munization records and blood group 
certificates; release of medical infor¬ 
mation; no-show history; dental bill; 
and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to 
all patients registered for the service 
who booked an appointment 48 hours 
or more before the appointment date.) 

• Centralized Contact Center: To 
access multiple medical services call 
800-305-4444. Select 1 for English 
or 2 for Arabic, and when prompted, 
press 1 to make and cancel appoint¬ 
ments, select or change your physi¬ 
cal, 2 for Pharmacy, 3 for Medical 
Customer Service Network (MCSN), 
four for Medical Liaison Office, 5 for 
Health-line (2-3 minute health related 


prerecorded messages in 33 catego¬ 
ries), or 6 for a patient room. If you 
do not make a choice after three at¬ 
tempts, you will be put through to 
a customer service representative. 

The automated service is available 24 
hours a day, 7 days a week. Customer 
service representatives are available 
during working hours. This service 
also allows customers to update their 
contact information as well as leave 
physician consultation messages. Out- 
of-Kingdom call +966-013-877-3888. 
The system will connect directly to the 
SAMSO Centralized Contact Center so 
that the caller can select their options. 

• Dental appointments: Employees 
can now make appointments online 
at http://myhome > mylnformation> 
Medical> Medical Appointments > 
book a dental appointment. Depen¬ 
dents call 800-305-444 for an ap¬ 
pointment. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO regis¬ 
tered patients contact the Community 
Counseling Clinic (CCC) at 013-877- 
8400 during regular working hours to 
make a confidential appointment in 
Dhahran. Employees can view http:// 
samso > A-Z Services > Mental Health 
website for more information on ser¬ 
vices offered. 

• Help with your health care: 

MCSN provides multilingual staff to 
assist Saudi Aramco patients with their 
health care related concerns and is¬ 
sues. Employees who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN online http:// 
samso > A-Z Services > MCSN. Depen¬ 
dents and retirees can email mcsn@ 
aramco.com or call: In-Kingdom 800- 
305-4444, out-of-Kingdom +966-013- 
877-3888. 

• SMS Reminder: Never miss a medi¬ 
cal/dental appointment again. Register 
for the SMS reminder service. Update 
your mobile number on the Corporate 
Portal at http://myhome > mylnforma- 
tion > Medical > "Maintain SMS Re¬ 
minder Details." Dependents may call 
the Central Registration Office at 877- 


3888 to activate or deactivate the SMS 
reminder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appointment 
date to all patients registered for the 
service who booked an appointment 
48 hours or more prior to the appoint¬ 
ment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• Help with your health care: MCSN 

provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://samso > 

A-Z Services > MCSN. Dependents and 
retirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, 
out-of-Kingdom +966-013-877-3888. 
MCSN also provide the Urgent Health 
Care Access Help Line for MDF Pa¬ 
tients. Call 055-600-0468. Available 
only AFTER 4 p.m. for urgent health 
care matters that are life threatening, 
(e.g., where a patient needs a trans¬ 
fer from one hospital to another hos¬ 
pital for an emergency procedure or 
service that the MDF hospital does not 
provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http://samso > Hospitals and Clinics 
Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental 
clinics. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
(Sunday-Thursday 1-3:30 p.m.) and 
other new services, including blood 
donation (Monday and Wednesday, 8 
a.m. to noon) and pharmacy (Sunday- 
Thursday noon to 4 p.m.) to Al-Midra 
and North Park employees. For info, 
visit http://samso > A-Z services > Al- 
Midra Wellness Center. 

Blood donations at Dhahran Health 


Center Sundays to Thursdays, 7 a.m.- 
2 p.m. and at Al-Midra Tower Monday 
and Wednesday, 8 a.m.-noon. To reg¬ 
ister call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://samso > 
A-Z Services > Blood Donation. 

MCSN: Contact us with your health 
care related concerns, call 800-305- 
4444. MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 

7 a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational after Sau¬ 
di Aramco regular working hours and 
is for emergency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your 
child. You must be 30 weeks or more 
into your pregnancy. Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. Employees please register 
online at http://samso > Calendar of 
SAMSO Events > Programs > Tour of 
Mother and Baby Unit. Dependents 
please email nesreen.fares@aramco. 
com to register your place. 

• Pregnancy Wellness Program: In 
Arabic and English (you must be 12 
weeks or more into pregnancy). Em¬ 
ployees register online at http://SAM- 
50 > Health Education > Calendar of 
SAMSO Events > Programs > Preg¬ 
nancy Wellness Program. Dependents 
email samsopregnancywellness@ex- 
change. aramco. com. sa. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, 
An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, RamRoma Land at 
Venecia Mall in al-Khobar and Marina 
Mall in Dammam. Tickets are on sale 
for the following: Live in Bahrain, Us- 
tad Rahat Fateh AN Khan Concert 
(Jan. 10). Qatif Explorer (Saturday, 
Feb. 1); Fungo (Friday, Feb. 7). Down¬ 
load the SAEA Dateline newsletter at 
h ttp://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEAIdateline.pdf. 











■ Annuitants at past reunions have taken the opportunity to visit Shaybah, the al-Khobar souqs, reunite with old friends, share the Arabian experience with family members and more. 


Planning begins for Annuitants Reunion in 2015 


NATASHA BURGE 

DHAHRAN — Planning for the 
eagerly anticipated 2015 Saudi Ar- 
amco Annuitants Reunion has be¬ 
gun. To be held March 9-18, 2015, 
the Reunion Organizing Commit¬ 
tee is already busy developing a 
program of activities that is sure to 
thrill visitors. First held in 2000 and 
then again in 2009, the reunion has 
become a cherished event for com¬ 
pany annuitants and their families. 

Organizing committee chairman 
Ali Baluchi is the creator of the An¬ 
nuitants Reunion and says it was a 
longtime dream of his to bring an¬ 
nuitants back to the Kingdom of 
Saudi Arabia. 

After working for the company 
for more than 40 years and retiring 
in 1990, Baluchi knows how mean¬ 
ingful the connection to the King¬ 
dom is for many expats and their 
families. "I would attend all the 
reunions in the U.S. and hear from 
my friends: 'Ali, when can we come 
back to Saudi?' Many of these peo¬ 
ple call the Kingdom their 'second 
home,"' Baluchi says. 

"Coming home" is the senti¬ 
ment expressed by both the orga¬ 
nizing committee and the reunion 
participants when discussing the 
annuitants' return to Saudi Ara¬ 
bia. "We are very grateful to have 
the full support of Saudi Aramco. 

It is important for us to extend our 
hospitality and appreciation for the 
job these annuitants have done, for 



Dhahran 
skies on fire 

■ This photo of a colorful sky 
at sunset was captured 
by Eamonn Houston as he 
prepared to head home 
in Dhahran after work 
one evening in Dhahran 
Heights. Houston, who has 
been with the company 
since December 2011, 
works as a writer/editor 
in the Publishing Division 
of the Public Relations 
Department. 


their friendship, and to appreciate 
those who have come back to visit 
their homes," Baluchi explains. 

Although registration for the 
event will not open until April 
2014, there has already been a 
huge amount of interest from an¬ 
nuitants hoping to secure one of 
the limited spots. "We have already 
heard from more than 350 people 
who have told us they would like 
to attend, and we are planning for 
about 500 attendees," says Baluchi. 
For the 2015 reunion, first priority 
will be given to those annuitants 
who have not attended one of the 
previous reunions. 

One annuitant who hopes to re¬ 
turn to Saudi Arabia for the 2015 
reunion is Bill Tracy. Tracy first came 
to Saudi Arabia with his family in 
1946 as an 11 -year-old and went 
on to spend many years working 
around the world for Saudi Aram¬ 
co. He lived in the Kingdom again 
from 1976-1980. "It was such a 
wonderful childhood, a really great 
place to grow up. And it was also 
the perfect company to work for 
because once you're hired, you're 
family," Tracy says. 

Tracy attended both previous 
reunions and says he hopes to re¬ 
turn to the Kingdom to visit friends 
and to see the continuing changes 
within the country and company. 
"With these reunions, Ali Baluchi 
has created something very special 
that means a lot to many people," 


Tracy says. 

Witnessing the changes that 
have taken place within the country 
is a highlight cited by many of the 
reunion visitors and is something the 
organizers make efforts for them to 
experience. The schedule of each re¬ 
union is specially crafted to offer a 
program of events and activities that 
will cater to the varied wishes of the 
participants. "We want them to see 
as much as they can while they're 
here," says Baluchi. 

"Some of the activities we've 
offered in the past that have been 
particularly popular are trips to the 
Hofuf camel market, an excursion to 
Abha, trips to Shaybah, beach trips, 
a traditional Saudi dinner in the des¬ 
ert and camel rides," says Kathleen 
Owen, events coordinator. 

Also on offer are activities host¬ 
ed by many of the community's 
self-directed groups, which allow 
participants a chance to see how 
the hobbies they enjoyed while liv¬ 
ing in Kingdom have developed 
over the years. "We organize bowl¬ 
ing parties, golf tournaments, 
house tours, bus trips to shopping 
markets and tours throughout the 
compounds," says Owen. 

One annuitant participant who 
took advantage of the wide range 
of activities offered was Thomas 
Anderson. Anderson, who attend¬ 
ed the 2009 reunion, worked for 
the company from 1974-1977 and 
again from 1982-1986. 


"One event from the reunion 
that was particularly excellent was 
the trip to Shaybah. That was really 
a lot of fun," he recalls. "We land¬ 
ed back in Dhahran just as a big 
shamaal was rolling in and we got 
to see it approach. I thought that to 
have the chance to see something 
like that again was a special expe¬ 
rience for many of us." As many 
of the participants do, Anderson 
commented on the rapid pace of 
development within the Kingdom, 
"The changes we saw, especially 
compared to the 1970s, were tre¬ 
mendous. It's very impressive. It was 
wonderful back then and it is won¬ 
derful now." 

The organizing committee is 
quick to share that these reunions 
are not just of benefit to the return¬ 
ing annuitants. "These reunions 
are a fabulous opportunity to learn 
more about the history of our com¬ 
munity. It is really wonderful to con¬ 
nect newcomers to Saudi Arabia 
with some of these visiting 'old-tim¬ 
ers,'" remarks Owen. 

Organizing committee treasurer 
Connie Sutton agrees. "We have 
such a great opportunity living here, 
it is nice to see these old stories 
being passed down to new gen¬ 
erations. It creates a real feeling of 
home," she says. 

"The stories from the annuitants 
are just amazing," adds Owen. 

"We have a huge range of people 
coming back, and we've had par¬ 


ticipants from 2 months old to 87 
years old. People bring their fami¬ 
lies with them to show them where 
they grew up or worked. We've 
had grandparents bring their grand¬ 
children. It is a very special thing, 
and we want to do all we can do to 
meet our visitor's expectations." 

Cheri Saner, who handles mar¬ 
keting for the organizing commit¬ 
tee, knows firsthand how special 
these reunions are for the partici¬ 
pants. Saner first came to the King¬ 
dom as a child when her father 
started working for the company 
in 1979. After spending her child¬ 
hood as an "Aramco brat," Saner 
returned to work for the company 
in 2000. 

"I share the sentimental and 
warm feelings of being both an 
Aramcon and a brat. I wanted to 
work on the organizing commit¬ 
tee to help those who have left and 
never thought they would have the 
opportunity to return for a visit," 
she says. 

Saner shares a feeling expressed 
by many of her fellow reunion vol¬ 
unteers. "My favorite part of the re¬ 
unions is witnessing the participants' 
experience of 'returning home' to 
hear their stories and memories," 
she says. "The very best part is just 
to see the happy faces." 

When asked how it feels to be 
a "brat" who now works for Saudi 
Aramco and is part of the organiz¬ 
ing committee, Saner answers, "It 
is a privilege and honor to be able 
to serve and give back to Saudi Ar¬ 
amco who has always been 'Moth¬ 
er Aramco' to us expatriates." 

Baluchi says: "If anyone would 
like to be a part of the Annuitants 
Reunion we are very happy to wel¬ 
come volunteers. We accept people 
with all different skills; all they need 
to have is a willingness to help out. 
We have positions for people to do 
admin, lead tours, write speeches, 
host coffee mornings, offer ideas 
and suggestions and more. We hope 
to engage all parts of our communi¬ 
ty. Let's all experience what it is like 
for these people to come home." 

The organizing committee can 
be contacted at: ksareunion@gmail. 
com, or at the Facebook page 2015 
KSA Reunion, or at the following 
address: KSA Reunion, Saudi Ar¬ 
amco, P.O. Box 13426, Dhahran, 
31311, Kingdom of Saudi Arabia. 























